
Open posi)on: CFO – EIT Culture & Crea)vity 

About EIT Culture & Crea)vity 

EIT Innova)on Communi)es are designed as pan-European partnerships that bring together business, 
research centres and universi)es with the aim to tackle major societal challenges in areas with high 
innova)on poten)al. To find out more, please visit www.eit.europa.eu. 

The European Ins)tute of Innova)on and Technology (EIT) recently launched the building of the Innova)on 
Community for Culture & Crea)vity. EIT Culture & Crea)vity’s mission is to bring a Knowledge and Innova)on 
Community designed to strengthen and transform Europe’s Cultural and Crea)ve Sectors and Industries 
(CCSI) by connec)ng crea)ves and organisa)ons to Europe’s largest innova)on network www.eit-culture-
crea)vity.eu. 

EIT Culture & Crea)vity now invites applica)ons for the posi)on of: 

Chief Financial Officer (CFO) 
Full-%me posi%on at the EIT Culture & Crea%vity (German GmbH) Headquarter in Cologne, Germany. 

About the posi)on 

The Chief Finance & Investment Officer (CFO) is a key leadership posi)on at the EIT Culture & Crea)vity. As a 
core member of the execu)ve team, CFO is responsible for providing strategic leadership and ensuring the 
financial health and long-term sustainability of the company. In this cri)cal role, the successful applicant 
thinks strategically, possess dis)nc)ve leadership skills, has a deep understanding of financial and investment 
management and has a strong analy)cal mind. The candidate is an effec)ve communicator, and has strong 
problem-solving and decision-making skills.  The role requires a leader who can not only manage finances 
and investments but also has an excellent understanding of crea)ve and cultural industries, and a passion for 
innova)on and new sustainable business models. 

CFO responsibili)es include shaping the financial strategy and business models of the company, managing its 
financial resources effec)vely, and ensuring alignment between financial, investment and opera)onal 
ac)vi)es across all parts of the organiza)on. The successful candidate will provide leadership and collaborate 
closely with other members of the Management Team to ensure financial decisions are consistent with the 
overall business strategy.  This entails establishing precise KPIs (Key Performance Indicators) and fostering a 
culture of teamwork and accountability. The successful candidate will also play a crucial part in crea)ng the 
company’s strategic plan by offering financial and opera)onal guidance to drive ongoing development and 
guide decision-making. 
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Specific responsibili)es of the CFO include but are not limited to: 

Strategic & Leadership Responsibili)es  

• Strategic Planning: Play a key role in the company's strategic planning by providing industry knowledge, 
exper)se, leadership, and financial analysis to support strategic decision-making. Work closely with other 
execu)ves and department leads to develop strategic ini)a)ves that support the company's growth and 
profitability. 

• Leadership and Team Management: Lead the finance and investment team and provide guidance, 
coaching, and mentorship to its team members. Fosters a culture of, collabora)on, and accountability 
within the finance func)on. 

• Business Development: Play an instrumental role in new product and service innova)ons, enhancing 
offerings and organisa)on’s compe))ve performance. 

• Organisa)onal Support: Collaborate with Management Team and especially with COO in opera)onal 
decisions e.g., procurement, HR, technology, and IT systems and processes especially where these 
decisions have financial impact 

Financial Responsibili)es  

• EIT Specific Responsibili)es & Compliance: Oversee the delivery of financial repor)ng to EIT for the EIT 
grant. Work with COO to closely and align Cost Repor)ng with EIT Grant requirements and KPIs. Act as 
EIT point-of-contact on funding and financial related aspects 

• Financial Sustainability: Establish and manage the company's financial sustainability plan, ensuring a 
financially sustainable organiza)on with mul)ple revenue streams. Ensure transparency regarding the 
financial ramifica)ons of strategic decisions, including conduc)ng financial assessments of new ventures 
and models. Lead on effec)vely communica)ng EIT Culture & Crea)vity’s financial sustainability strategy 
across the broader organisa)on as well as to all stakeholders. 

• Financial Planning and Analysis: Lead on developing and implemen)ng financial plans, budgets, and 
forecasts that support the company's goals and objec)ves. Provide strategic advice to the CEO and other 
senior execu)ves on business development, opera)onal and financial ma\ers that impact the company's 
strategic direc)on. Oversee the execu)on of the financial strategy, delivering well-structured annual 
budgets, forward-thinking strategic projec)ons, and monitoring mechanisms for revenue genera)on and 
budget expenditure. Ensure effec)ve management and safeguarding of corporate assets to boost 
benefits through development and implementa)on of financial plans. 
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• Risk Management: Lead on iden)fying and mi)ga)ng financial risks that could impact the company's 
profitability, financial stability, or financial credibility reputa)on. Work closely with other execu)ves and 
func)onal leaders to develop risk management strategies that protect the company's assets and 
reputa)on. 

• Financial Repor)ng and Compliance: Lead on ensuring that the company's financial statements and 
reports are accurate, complete, and comply with all applicable accoun)ng standards and regula)ons. 
Lead on annual audits for the group including its subsidiaries across Europe. Lead on ensuring that the 
company maintains appropriate internal controls and processes to support financial repor)ng and 
compliance. 

• Capital Management: Lead on managing the company's capital structure and ensuring that the company 
has sufficient capital to support its strategic objec)ves. This includes managing the company's public and 
private funding, as well as its cash and investment por^olios. 

• Stakeholder Management: Lead on all key stakeholder management rela)ng to finance func)on e.g., 
funders, auditors, bankers, statutory bodies, regulators etc.  

• Management of the centrally steered finance system: Lead on ensuring finance and investment func)ons 
are working effec)vely across all subsidiaries of EIT Culture & Crea)vity. Lead on consolida)on of 
subsidiary accounts and compliance with na)onal regula)ons in terms of accoun)ng and finance.  

• Governance: Lead on Finance & Audit Commi\ee mee)ngs, liaising with the appropriate SB and 
leadership team members as/when required.  

Investment Responsibili)es 

• Business Crea)on & Innova)on: Work with Innova)on & Business Crea)on Team to implement SME 
innova)on funding solu)ons fit-for-purpose for Cultural and Crea)ve Sectors and Industries, ensuring 
that companies receiving investments provide long term financial sustainability and become a strong 
asset base for EIT Culture & Crea)vity. Work with innova)on and business crea)on team to ensure there 
is a healthy deal flow of innova)ve SMEs with appropriate diversifica)on against geography and 
subsectors for EIT Culture & Crea)vity funding calls.   

• Investor and SME Community: Lead on building a thriving, diverse, interested and engaged investor 
community for EIT Culture & Crea)vity.  Lead on investor engagement ac)vi)es, investor training and 
orienta)on of the investor community to the culture and crea)ve industries. Lead on building a thriving 
and growing SMEs community for EIT Culture & Crea)vity.  

• External fund raising and financing instruments: Lead on developing and implemen)ng addi)onal 
financing instruments and offers to the sector from EIT Culture & Crea)vity. Lead on raising external 
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private and public funds to set up EIT Culture & Crea)vity managed VC funds for the sector. Play a key 
role in ensuring that the Company’s investments are performing op)mally and in line with the 
organiza)on's goals and objec)ves. Represent EIT Culture & Crea)vity at investment events/forums. 

Indispensable requirements and personal specifica)on to apply to the vacancy: 

• Minimum of 10 years' experience in a CFO or Senior Finance role  

• Academic qualifica)on at a Master's or MBA level in finance, economics, or business administra)on 

• Proven track record in crea)ng and execu)ng financial strategies that focus on innova)on and growth 

• Excellent wri\en and verbal communica)on and presenta)on abili)es in English.  

• Confirmed experience of working in investment field with experience of sedng up and raising funds, 
financing instruments, equity management, and investors, as well as experience with income 
diversifica)on in public-private partnerships.  

• Significant interna)onal experience, especially in collabora)ng with European mul)-stakeholder 
organiza)ons, and a solid grasp of EU funding and financing mechanisms.  

• Based on the European focus of the EIT Culture & Crea)vity the candidates should be residents in the 
European con)nent and must be allowed to receive a work permission needed for the job or secure 
the job provision by a company. 

Further requirements 

• Proven ability to think strategically and implement new performance improvement measures and 
work processes, with experience managing dispersed mul)na)onal teams.  

• Thorough understanding of budge)ng, forecas)ng, and planning processes and a track record in 
implemen)ng this knowledge into successful financial systems and opera)ons. 

• Highly proficient analy)cal and problem-solving skills, entrepreneurial mindset, and a hands-on 
approach 

• Experience of working in Cultural and Crea)ve Sectors and Industries 

• Proven experience and familiarity with the use of technology-based solu)ons for finance and 
investment func)ons 
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• Solid experience in team leadership, including track record of successfully developing high-
performing teams during periods of growth or change.  

• Growth mindset; highly adaptable, flexible, and resilient: able to work effec)vely in ambiguity and 
complexity and to respond dynamically to change. 

• A good balance of risk-taking and judgement. 

We offer: 

• a start-up mindset, fast and flat processes, straight internal communica)on, low hierarchies, and 
freedom to operate.  

• a friendly atmosphere within a dynamic team at modern and well-located office facili)es. 

• a compe))ve payment 

• an employment contract under German labour law.  

• Expected start as soon as possible, at the latest November 2023. 

Loca)on 

The posi)on is based in the EIT Culture & Crea)vity head office in Cologne (Germany). The CFO is expected to 
be mainly present in Germany, flexible remote working arrangements are to be nego)ated.  

Diversity & Inclusion 

EIT Culture & Crea)vity aspires to be an equitable and inclusive community. We nurture an open culture, 
where everyone is supported to fulfil their poten)al. We see inclusivity of talent as the basis of our success, 
and the diversity of perspec)ves and people as a highly valued outcome. EIT Culture & Crea)vity provides 
equal opportuni)es to all employees and applicants regardless of gender iden)ty or expression, sexual 
orienta)on, religion, ethnicity, age, neurodiversity, func)onal impairment, ci)zenship, or any other aspect 
which makes them unique. We look forward to welcoming you to our community. 

Selec)on Process 

A Selec)on Commi\ee of experts will be appointed to carry out the evalua)on of applica)ons submi\ed. 
Please note that the Selec)on Commi\ee´s internal proceedings are strictly confiden)al for avoiding conflicts 
of interest.  
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Shortlisted candidates are invited to virtual interviews in the first round and to a personal interview in the 
next round at EIT Culture & Crea)vity with the Selec)on Commi\ee. Candidates may be asked to provide 

proof of qualifica)ons, background, skills, and experiences by providing relevant documents.  

Privacy note 

Data protec)on is secured according to the European General Data Protec)on Regula)on GDPR (Direc)ve 
95/46/EC). 

The applica)ons will be stored by REST FORDEREST S.L., the Human Resources company in charge of this 
hiring service, and will only be shared with individuals involved in the selec)on process. Applica)on 
documents will be deleted as soon as the hiring process is finished. 

Applica)on process and addi)onal informa)on 

A complete applica)on should consist of 

(i)  Europass Curriculum Vitae 

(ii) a mo)va)on le\er describing briefly how you meet the criteria outlined and your vision for the 
role (no longer than 2 DIN-A4 pages) 

The applica)on should be sent via e-mail to: cfo_eitcc@resOorderest.com  
with subject header “CFO EIT Culture & Crea)vity – surname_name”. 
 
Format: CV and mo)va)onal le\er in two separate files. 

File name: Name the files according to the model “EITCC_CFO_ surname_name_CV” and “EITCC_CFO_ 
surname_name_ML”. For example, Maria Novak would name the file, EITCC_CFO_Novak_Maria_CV or ML. 

Important: the applica)on should be wri\en in English. Only complete applica)ons will be evaluated (full 
curriculum vitae and mo)va)on le\er, in two separated files).  

The job vacancy will be open un)l 16th of June 2023 at 12:00 noon. 

For ques)ons regarding the applica)on process, please contact cfo_eitcc@resOorderest.com  

Would you like to learn more about the EIT Culture & Crea)vity, visit www.eit-culture-crea)vity.eu. 

Take lead in this exci)ng journey. Send us your applica)on now!
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